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RINA ALERT! Is published periodically by RINA Accountancy 
Corporation and provided free of charge to RINA clients and 
friends. This and each subsequent issue will contain an 
individual item of interest to businesses, their owners and those 
who provide services to them. Topics may come from interest 
areas that include taxation, human resources, business 
management, risk management, financial management and 
succession planning. Occasional ALERT’s will contain 
information of general interest. Most issues will focus on a 
single area of concern and will be designed to make you aware 
of opportunities and observations that may help you manage 
your financial affairs more safely, efficiently and profitably. 
  

The purpose of RINA ALERT! is to provide information of a 
general nature. It is not designed to take the place of or to be 
considered to be tax or legal advice. You should seek 
appropriate professional advice from your accountant, attorney, 
investment manager, insurance agent or other advisors. 
Individual situations can vary so be sure you understand and 
explain your personal situation to your advisors before acting 
on any of the information you receive from RINA ALERT! 

Your comments on specific articles as well as suggestions for 
future articles are always welcome and may be directed to 
alert!@rina.com 

RINA ALERT! is copyrighted. You may share its contents with 
friends and colleagues so long as its contents are not sold or 
used in any commercial way.  

Visit our website at http://www.rina.com  
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CONSIDERING LAYOFFS? 
 

  
If you are currently considering layoffs in your business, there 
is a little known California program that could help make this 
situation more tolerable for both you and your employees. 
Under the Work Sharing Unemployment Insurance Program 
sponsored by the EDD Special Claims Office, an employer 
can arrange for unemployment insurance benefits to be paid 
to individuals whose wages and hours have been reduced.  
For example, if an employer decides to go to a four day work 
week and furlough employees on the fifth day, without 
extending hours on the workdays, the employees could 
qualify for unemployment benefits for that fifth day.  There are 
some qualifications that employers will need to meet for 
participation but this kind of an arrangement could substitute 
for layoffs.  Keep in mind that unemployment insurance 
benefits are paid by the state but employers pay into the fund 
and future employer state unemployment insurance 
payments will be affected.  Inquiries can be made to the EDD 
Special Claims Office at (916) 464-3343 or contact your RINA 
representative.   

 

  
  
 
 


